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5 Written questions

1. federal law that prohibits discrimination based on a person's disability if the person with the disability is able to perform the essential functions of the job requirements

2. a government-regulated program that provides medical benefits and income to employees who are injured or who develop a disability or disease as a result of their job

3. employees are not required to join the union or pay union dues

4. an unexpected happening that may result in injury, loss, or damage

5. this act provides eligible employees with unpaid, job-protected leave for certain family or medical conditions
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5 Matching questions

1. closed shop

2. health

3. safety

4. union

5. risk

[image: image17.jpg]


[image: image18.jpg]


[image: image19.jpg]


[image: image20.jpg]


[image: image21.jpg]




A. employees must join the union before being hired

B. freedom from danger, risk, or injury

C. the state of being free from illness or injury

D. an organization of employees formed to ensure favorable work conditions, wages, work hours, benefits, and grievance procedures

E. the possibility of loss (failure) or gain (success)

5 Multiple choice questions

1. fulfilling the requirements of the law

A.

compliance

B.

C.

D.



closed shop

ergonomic hazards

open shop
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2. potential events or situations that can cause injury or harm to people, property, or the environment

A.

union shop

B.

C. chemical hazards

hazard

D.

health

3. Occur when the type of work, body positions and working conditions put strain on your body

A.

B. ergonomic hazards

chemical hazards

C.

D. biological hazards electrical hazards
4. state law that prohibits employers from requiring employees to join the union or pay union dues as a condition of employment

right to work law

B.

C. americans with disabilities act
fair labor standards act

D.

employment law

5. an employment contract in which the terms and conditions may be inferred through the actions, comments, promises, and

employment practices of either the employer or employee

A.

B. implied employment agreement

americans with disabilities act

C.

D. express employment agreement family and medical leave act
5 True/False questions

1. All factors within the environment that can harm the body without necessarily touching it → physical and mechanical hazards
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2. a formal contract, either oral or written, that specifically states the terms and conditions of employment → express employment agreement
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3. a federal government agency that writes and enforces safety and health standards for businesses → occupational safety and health administration
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4. non-union employees can be hired but must join the union within a certain amount of time → agency shop
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5. Associated with working with animals, people, or infectious plant materials → electrical hazards
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